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MENORAKDUN FOR:  Executive Divectop | 2 APR1963

THROUGH s Daputy Director (Support) 5/ 3/ % (3gar
SUDJZCR i Involuntary Separasion Allowence

REFERBNCE ¢ Nemorandum for Deputy Divector (Support) from Expoutive
Diractor, dated § Morch 1963, sams subject

i, In response o Jour request, we have drafted the following proposal
for sn Iavoluntory Separation Allowancs.

a. Policy

In recognition of the speeiel econdiiions and eireunstonces of
arployment with the Agonoy snd the complications of cover and secuwrity
which way handicap & former suployes of the Ageney in hin efforts to
ovtain other employment commensurate with hig gualificatlons, the
Director of Central Intelligenee may authorize on Iovoluntory Sepora-
tion Allowance for eny caresr cmployee whose employment is involune
tarlly tevainoted alfter five oy moroe yooxe of elvilion service with
Lhe Agenmey. This allowonce shall not be suthorized vhen the towminae
tlon ds Tor ressons involving the individualis loyulty to the United
States or for other reasons, ouch an frong misconduet, which in the
Judgment of the Direchor militate szalmet such payment.

b Computation of Involuntory Separation Allowanes

This allovance ghall be based on the employee's ratoe of boaic
cagpensation ot the tlme of separation end shall bo corputed on the
basis of one month's salery for each year of Apency oerviee bub ohall
aot cuceed twelve mouths ' salovy. The allowanze shell be reduead by
the emount of any lunpecuwr leave Payment reeeived by the individual
wpon separatlon and by the cnownt of any eivil service rebircment
enauity o vilch ke ls entitled during the twelve months following
sepoaration.

¢ fehedude of Pavments

Orddnaaily, the Involuntary Sepsvation Allowonee will be paid
in a single yeyment lmedlately Tollowing soparation. However s &b the
reguant of the euployee, the allowance nay be paid in $wo installnentss
(1) the fivst inctallisent, psid mmedletely following seporation, shall
be the epuivalont of the baole ¢ mpengation vhilch the dndividuel would
have yceedved bad bis caploynent contiried during the entire calondax
veox in which he was separabed bub shall nol oxceed the mozlonen 8lloww
ance euthorized fop him; (2) thoe second installmont s bayable @3 soon
as practiceble following the beglnning of the suceeeding calendor Jeay,
shiall represent the bolance of the allowanoo suthorized for hinm.
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SUBTEQT:  Involuntary Separation allowﬁma

Reduetions Loy Jump-sun leave ov for 8 eivil sexvice znmiity shall be
pro-rated over the period covered by each of the installmenis.

2« Ve ore attnching o bried veport covering & current swwvey of the
separavion coporsavion bereflls yow avwnilable to Federal personusl, both
eivilion avd midldtery. The proposal oublined above contadns, we believe,
tha most Llberal fegtures of the olivilien systems. I 45 Qdffienlt 4o noke
& vomporison with the milltary gyetons since certain limitations ond exelus |
elons ore antlelpated Lov vorious {ypes of separabions., Alzo, the oppocantly
more genevous Docmula (Pwo months! pay per yeor of service) 15 based on Losde
poy exeluding ellovances and is gubdeet to an oversll Limitation of $15,000.

3. We hove discusned the subject of seperation compensation benelits
with the General Counsel, the Logislative Couwnsel, and various senlor offiw
clals of the Agency on many oveasions. UWhe debtalls of the proposal wsde
ahove have not been presenbed o these officdals iw this Lorm Dut wo Lhink
it ds fodr to pay that they sre vepresentative of vericus susgestions winich

C bawve boon made. TP this peoposel meets your objectives in principle, we
shnld be glad o underiake more forusl coordination thyough the Pevaonnel
Advisovy Booxd.

/) Emmett D. Echols

Bmmebt U Bohols .
rector of Personned
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Remarks:

There are two important differences here
from what we now have: ( 1) This would include
all employees and (2) No reduction in compensa-
tion because of outside earnings.

/s/ LKW

COPY

FOLD HERE TO RETURN TO SENDER

FROM: NAME, ADDRESS AND PHONE NO. DATE
Director of Personnel 5ES56 HQ ns
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